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For the past several years TEA and educators 
across the state have pushed for common 
sense changes to state law to help educators 
do their job. Among the most important 
issues needing to be addressed was the 
evaluation system, student discipline, 
classroom materials and the high-stakes of 
standardized testing. 
A bill from a new source in the Senate, 
Mark Green (R-Clarksville), highlights key 
problems in the evaluation system and in 
other areas of state law and provides some 
common sense remedies. If SB14 passes, 
referred to as a “teacher bill of rights,” it 
would fundamentally change evaluations 
for the majority of Tennessee teachers and 
provide new rights in important areas.
“I haven’t sat on the Senate Education 

Proposed “Teacher 
Bill of Rights” could 
overhaul evaluations

Bill of rights 
cont. page 7

Legislators pass salary increases, but 
teacher paychecks are coming up short

In back-to-back years, Governor Bill Haslam has 
proposed, and the General Assembly has passed, budgets 
that include more than 9 percent increases for teacher 
salaries. However, many teachers around the state have 

been left wondering: Where’s my raise? 

The Huffman Pay Plan
Former Education Commissioner 
Kevin Huffman was bad news on a 
lot of fronts, but he was particularly 

harmful to teacher pay. Huffman was 
instrumental in gutting the state 

minimum salary schedule for 
teachers, reducing it from 20 steps 
to three, and five categories to 

two. There are now only four steps and the last required 
raise comes at year 11. Current Education Commissioner 
Candice McQueen continues to support this ill-conceived 
salary schedule, and it has been a raw deal for Tennessee’s 
teachers. Prior to its gutting, the state minimum salary 
schedule provided a way to leverage local dollars and 
also ensured state dollars made it into teacher paychecks. 
Without it, teachers are too often left behind. 

Fuzzy Math at the State Board
While the Governor and General Assembly passed 9 
percent increases in BEP salary allocation in the last 
two years, many teachers didn’t see anywhere close to 

Paychecks 
cont. page 5

Governor Bill Haslam unveiled his 2017-18 budget 
proposal last week and it includes more than $200 
million in new money for K-12 education. This 
marks the third consecutive year the Governor’s 
budget has included significant new money for 
schools. Included in this proposal is $100 million for 
teacher salaries. TEA is pleased to see Gov. Haslam 
commit to funding Tennessee’s schools. 
This year’s education budget includes funding for 
normal growth in the BEP plus a 4 percent increase 
in funds for teacher salaries. The budget for schools 
also includes $22 million for English Language 
Learners, $15 million for Career and Technical 
Education, $6 million for charter school facilities, 
and $4.5 million for the Read to Be Ready Initiative. 
“The governor’s proposal to put $100 million 
into teacher salaries demonstrates his continued 
commitment to fulfilling his promise to make 
Tennessee the fastest improving state in teacher 
salaries,” said TEA President Barbara Gray. “The key, 
now, will be getting safeguards in place to ensure that 
this 4 percent raise ends up in teachers’ paychecks, 
unlike in previous years.”

Governor announces $200 million 
new investment in public education

Budget 
cont. page 4

110th General Assembly Bill Tracker
TEA lists the ones to watch on page 6

Lt. Gov. Randy McNally takes the helm of Tennessee Senate 
See page 5 to learn more about the new Senate leader
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 By TEA Executive Director Carolyn Crowder By TEA President Barbara Gray

I will never forget watching Rep. Bill Dunn 
as he stood before the House Education 
committee last year and described MY 
hometown as a “failing community.”
You see, Rep. Dunn is the head cheerleader 
for private school vouchers in Tennessee and 
he believes he knows best when it comes to 
what our students need. He sees a community 
with high poverty rates and low test scores and 
thinks “They need me to fix them and tell them 
how to do.”
Those communities he has labeled “failing” 
include my hometown of Memphis. As 

someone who has spent nearly my entire life either attending, teaching or 
serving as an administrator in a Shelby County school, I just don’t think 
Rep. Dunn and I are looking at the same places.
When I go into a school with high rates of poverty, lots of children on free 
or reduced lunch programs, and low parent engagement, I see educators 
working long hours to help their students succeed. I see parents working 

three jobs to keep food 
on the table and the heat 
running. I see students 
trying their best to turn 
off the distractions 
that come with living 
in poverty. I see a 
community committed 
to breaking the cycle 
of poverty for these 
children. 
Don’t come into my 
hometown and tell 

me about failure. I know better, and the teachers and parents in these 
communities know better. We don’t need your voucher money, Rep. 
Dunn. We need your support for our public schools. We need funding so 
that those schools you have labeled as “failing” can provide their students 
with the same resources students enjoy in other states. We need the raises 
proposed by Gov. Haslam to actually end up in teacher paychecks so that 
we can recruit and retain the very best educators for our students. We 
need the state to put an end to this obsession with test scores, and instead 
be obsessed with identifying and meeting the needs of our students to 
give them the best chance for academic success.
After four straight years of being defeated by TEA and supporters of 
public education, voucher advocates believe they can pass their bill if they 
focus only on Shelby County. They think the rest of the state will quiet 
down and not object if only Memphis is affected.
The problem - for them - is that educators don’t just feel passionately 
about the students in our classroom. We have a passion for all students.             
  We refuse to turn a blind eye and give up the fight for 

public education because our own 
community is no longer the target.

You come for one, you come for us 
all. I know educators statewide 

will join me in standing united 
against any legislation that 
threatens our system of strong 
public schools - regardless of 
which community is in the 
cross-hairs.

Don’t come into my 
hometown and tell me  
about failure. I know better, 
and the teachers and  
parents in these 
communities know better. 

Schools need support and resources, 
not vouchers and “failing” labels

It is time for a “do-over” to correct 
the state’s desire for data

There are some positive 
things in the state’s ESSA 
implementation plan, but we 
can do better. Our students 
need for us to do better. 

It is time for a “do-over” in Tennessee. Our 
public schools have lived under the rule of No 
Child Left Behind for far too long, and now we 
have an opportunity to undo the bad policies put 
in place under NCLB.
The new federal education law, the Every Student 
Succeeds Act, gives Tennessee the opening we 
need to get public education in Tennessee on the 
right track. 
NCLB ushered in an era of high-stakes testing, 
which led to an unfair teacher evaluation system 
and heavy-handed state takeovers of our local 
public schools. All of this was done under the 
state’s all-consuming desire for data, which was encouraged under NCLB.
So, now that ESSA is in place and the state has drafted its implementation 
plan, I was really disappointed to see that much of the plan is more of 
the same. It seems the state is having a hard time breaking out of the test 
score-driven mindset that it has operated with for many years.
One key element of ESSA is the flexibility given to states to develop 
their own methods of meeting accountability goals. The state’s plan 
only identifies one non-academic factor for accountability - chronic 
absenteeism. While I completely agree that this is an important factor to 
consider, there are so many other non-academic measures of achievement 
provided in ESSA that should be incorporated into our state plan. The 
opportunity to learn is also about access to strong curriculum, well-
qualified teachers and support professionals, and resources.
The state plan also continues to rely heavily on the struggling 
Achievement School District as a model for school improvement. ESSA 
allows for greater district-level involvement in determining how to 
support and improve low-performing schools. TEA will be advocating 
for the state to look more closely at the use of the transformational 
community schools model to empower local communities to identify the 
needs of their students 
and then work together 
to improve student 
achievement.
In addition to 
accountability, the state 
plan also falls short in 
terms of cutting back on 
high-stakes standardized 
tests. The draft plan fails 
to take advantage of 
ESSA’s opportunity for testing audits to really look at how much time each 
district is spending on standardized tests, and how much it is costing.  
There are some positive things in the state’s ESSA implementation plan, 
but we can do better. Our students need for us to do better. 
TEA will be advocating for several bills this session to strengthen the 
state’s plan and take more advantage of the room ESSA gives us to have a 
“do-over.” Be sure to read The Advocate and watch for emails from TEA 
with important updates about ongoing legislative efforts around ESSA, 
and how you can get involved.
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ASKTEA

The TEA Advocacy Hotline 
supports local leaders and building 
representatives in answering member 
questions. If you have an employment-
related question, please contact your 
building rep or UniServ coordinator.

Member Voices

ANSWERS FROM THE EXPERTS 
AT THE TEA HOTLINE

There is a 
steady stream 
of hopeful 
news from 
Shelby County 
Schools. 
On-time 
graduation 
and test scores 
are up, and 
the system has 
achieved the 
state’s highest 

score for overall academic growth. For 
struggling schools in the system the 
district has instituted iZone, where 
new leadership and flexibility have led 
to impressive gains, some of the state’s 
largest. More work remains to be done, 
but it is clear that our local school 
system is on the right path and working 
to improve schools with the lowest test 
scores.    
Contrast this with the Achievement 
School District (ASD), the state takeover 
entity that hands struggling schools 
to national charter chains or runs 
schools itself. ASD’s on-time graduation 
plummeted from 47.8 percent to 40.4 
percent last year, bucking the trend in 
Shelby County and across the state. 
Compounding the bad news was 
the ASD had the state’s worst overall 
academic growth score during the same 
period, indicating struggling students 
and future problems. 
ASD’s problems don’t stop in the 
classroom. State auditors have flagged 
the agency for accounting and 
management problems several times, 
and there is a record of charter chains 
backing out of ASD agreements, often 
because of fierce opposition from 
communities. It is unclear whether the 
state has the wherewithal to run its own 
school district. And it certainly appears 
that the ASD is lagging behind the 
innovation of Shelby County addressing 
low-performing schools. 
We have a unique opportunity to address 
this situation with recent fundamental 
changes in federal law. The Every 
Student Succeeds Act of 2015, sponsored 
by Tennessee’s own Sen. Lamar 
Alexander, puts the focus on improving 
struggling schools at the local level. 
ESSA calls for 
district-driven 
plans for school 
turnaround 

with leadership of parents, communities 
and educators. This is what Memphis 
wants, and it’s what Shelby County 
Schools builds with its iZone effort. 
Yet it seems the state is ready to double-
down on the ASD regardless of its 
failures or the new federal law. The 
Tennessee Department of Education’s 
draft plan to comply with ESSA, shows 
that schools in the bottom 5 percent 
of test scores are almost sure to be 
seized by the ASD, even if they show 
improvement in academic growth. Their 
plan ensures future state expansion in 
Memphis.  
Continued expansion of state control is 
not the direction we should be taking. 
Local control has been proven to be the 
best way to improve struggling schools 
and help students. 
While iZone has shown its effectiveness, 
it is not the only option for Shelby 
County to make great gains in low-
performing schools. Our association 
has been studying community schools, 
where public school campuses become 
hubs of educational, health and civic 
partnerships. All of our struggling 
schools are high poverty—the greatest 
barrier to learning—and the community 
school model addresses the problem 
directly, from wrap-around health 
services to positive discipline practices. 
This school improvement model has 
been proven effective precisely because 
it is about local control and community 
empowerment.
And it is the exact opposite of what 
state officials seem to want. They plan 
for continued ASD expansion, though 
the record clearly shows they need to 
get their own house in order first. It is 
time the state placed a moratorium on 
further ASD expansion until proven it 
can do the job. We will be lobbying state 
lawmakers to do just that. 
In the meantime, Shelby County 
educators and administrators will be 
working hard to make sure our schools 
move forward. And we will continue 
to do what is proven effective to make 
struggling schools successful ones—keep 
them part of the community.

Local school improvement 
efforts outperform state’s ASD
By Tikeila Rucker, United EA President

Q: I notified my director of schools in writing that 
I would resign my position in 30 days. Although 
the director accepted my resignation, now my plans 
have changed, and I no longer want to resign. Can I 
withdraw my resignation?

A: Unfortunately, once the director of schools accepts 
your resignation, it is the director’s discretion whether to 
allow you to rescind it. If the director does not agree to your 
request to rescind your resignation, typically there is no 
legal recourse or remedy. Before you submit a resignation 
in writing, be sure you have committed to your decision to 
leave. Once you submit a written resignation, it’s unlikely you 
will be able to rescind it. If you are considering resignation, 
contact your local association representative (AR) or TEA 
UniServ Coordinator to discuss your questions or concerns. 

Q: I will be away from school for several weeks 
due to a scheduled surgery, and have plenty of sick 
leave days to cover my absences. Can I be required 
to provide lesson plans before my leave, or grade 
student assignments during my leave? 

A: Generally speaking, school administration can require 
you to prepare lesson plans in advance. Requiring you to 
perform work while on leave, however, is generally not 
allowed. The facts you related suggest opportunities for gray 
areas to emerge if expectations aren’t made clear from the 
outset. That said, because your leave is planned in advance 
and for an extended period of time, perhaps the most 
prudent course would be to meet with your supervisor to 
discuss her expectations regarding the continued instruction 
of your students during your absence. It’s possible some 
aspects of those expectations may be addressed in your local 
MOU, policies, employee handbook, or the like, while others 
may be more nuanced. Your local association representative 
(AR) or TEA UniServ Coordinator can assist with resolving 
these issues before your leave.  

Q: I have 45 minutes of planning time each day, 
but my principal is requiring teachers to attend 
grade-level meetings once a week during this time. I 
thought a new law was passed to prohibit this.  Can I 
be required to use my planning time for a meeting?

A: You are correct about the law change. In 2015, TEA 
was successful in having the planning time law amended. 
The amendment inserted the word “individual” before the 
phrase “planning time” to ensure that teachers may not 
be assigned other duties, such as meetings, during their 
state-law mandated planning time. Your question, however, 
indicated that you have been allotted planning time that 
exceeds the minimum 2.5 hours mandated by law. As such, 
in the absence of a local board policy or Memorandum 
of Understanding (MOU) provision expressly defining all 
planning time as individual, administrators may assign 
duties during the portion that exceeds the state minimum.
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The budget includes funding for teacher salary 
increases and for English Language Learners, the 
top two priorities identified by the BEP Review 
Committee this year. There’s no new money 
for guidance counselors, RTI2, or additional 
technology. Many district leaders have said 
districts need these funds in order to meet state 
mandates and adequately serve their students. 
Over the past two years, actual raises for teachers 
have averaged around 2 percent per year. That’s 
less than the 4 percent increase the state is 
funding. So, what will the raise for teachers 
actually look like this year? TEA is working to 
ensure state dollars for teacher salaries make 
into teacher paychecks. We believe that when the 
governor says 4 percent that should mean teachers 
receive 4 percent. TEA appreciates Gov. Haslam’s 
commitment to providing funds for teacher pay. 
We’ll be working with the General Assembly to 
push that money into paychecks. 
“As a result of policy changes at the state level 
no longer requiring that the money be applied 
to teachers’ base salaries, the average teacher 
in Tennessee only sees a fraction – if any – of 

the governor’s proposed increases each year. 
Meanwhile, we have many educators facing 
increasing insurance expenses, as well as digging 
deeper and deeper into their own pockets for 
classroom supplies,” Gray said. “To attract and 
retain the best teachers, it is crucial that Tennessee 
stay competitive with neighboring states in 
teacher pay, something we have been unable to do 
in recent years. The governor’s proposal sets us on 
the right path to making sure there is a qualified, 
committed educator in every classroom across the 
state.”
Governor Haslam continues to say his goal is for 
Tennessee to have the fastest improving teacher 
pay in the nation. He’s done some good work in 
terms of boosting dollars available for teacher pay, 
and that’s commendable. But, Tennessee still has 
work to do. Tennessee teachers still make about 
$500 a year less than teachers in Alabama, about 
$3,000 a year less than teachers in Kentucky, and 
around $5,000 a year less than in Georgia. TEA is 
committed to both continuing to increase funds 
available for improving teacher pay and ensuring 
those funds end up in your paycheck. 

There are still lawsuits claiming the state is 
underfunding schools. The Tennessee Comptroller 
says we are $400 million behind where we need 
to be in terms of funding. This year’s budget 
takes an important step by continuing to increase 
education dollars. There’s more to be done, and 
TEA will work with lawmakers to find ways to 
invest additional dollars where they can have the 
most impact. 
“Gov. Haslam’s proposed investments in career 
technical education and English language learning 
shows his commitment to helping all Tennessee 
students succeed. This funding increase will 
ensure more students are equipped with the skills 
and knowledge necessary to enter the workforce 
or continue on to post-secondary education,” Gray 
said. 
This year’s budget represents another step forward 
for Tennessee’s schools. Important issues, such as 
improving teacher pay and serving our English 
Language Learners, are being addressed. With 
your help, we’ll continue the fight to ensure our 
state keeps moving forward with meaningful 
investments in our schools. 

Budget 
from page 1

2017 Budget Increase Breakdown
$100 million
Teacher salaries

$52.5 million
Required BEP increase

$15 million
CTE equipment

$22 million
ELL funds

$6 million
Charter school facilities$4.5 million

Read to be Ready

$200 Million
in public education



TEA working to put an end to teachers’ lost pay raises
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that show up in their paychecks. Following the 
recommendation of Commissioner McQueen, the 
State Board increased the salary schedule by only 2 
percent in 2015 and 3 percent in 2016. 
Those actions broke years of precedent. Prior to 2015, 
when the General Assembly allocated money for 
raises, the State Board adjusted the salary schedule at 

the same percentage. 
Now the board increases the weakened 

schedule by approximately half the state’s 
increase to give districts “flexibility” in 
teacher pay. Unfortunately, flexibility often 

means money intended for raises doesn’t 
always end up in teacher paychecks. 

In a number of districts, increases in insurance 
premiums eat up some or all of any pay increase, or 
the system used those dollars for benefits. The state 
has provided significantly more money for teacher 
insurance in each of the last two budgets in addition 
to new salary money. Nevertheless, some districts 
use their newfound financial flexibility to give small 

bumps in pay or give none at all.   
TEA has proposed that the General Assembly take 
control of the minimum salary schedule, adding more 
steps and increasing the entire matrix by the same 
percentage increase in state teacher salary funds. Such 
a step would increase local contributions and move 
state funds into paychecks.
Re-establishing some aspects of the schedule will give 
the state and local associations the leverage they need 
to increase salaries.     
This year, the governor proposed a 4 percent increase 
for teacher pay. TEA will work to ensure that this 
year’s raise makes it into the wallets of our state’s 
teachers. 
The time is now to start talking to your state 
legislators and local leaders to thank them for their 
efforts to increase money for salaries and ask them to 
work with TEA to ensure that this year, four means 
four. 
Let’s say it again: four means four. 

Paychecks 
from page 1

$15 million
CTE equipment

$22 million
ELL funds

Sen. Randy McNally (R-Oak Ridge) is the new Speaker of 
the Senate, and under the Tennessee Constitution serves 
also as the Lieutenant Governor. McNally is also the 
longest-serving member of the General Assembly, first 
elected in 1983. 
Prior to his new post, McNally served as chair of the Senate 
Finance committee, working on the state school budget 
which saw record increases over the past several years. 
He was a graduate of Oak Ridge High School, and was a 
pharmacist at the local hospital. He also chaired the Senate 
Education Committee from 2001-2004. 
“I had a chance to talk with Gov. McNally at length before 
the holidays about public education and the issues we 
face,” said Jim Wrye, TEA chief lobbyist. “He has a new 
leadership team and staff in place, and hopefully we can 
continue to improve our working relationship in the 
Senate.” 
A fiscal conservative who is protective of education 
funding, McNally recently came out against a proposal to 
use tax dollars dedicated to schools and other government 
services for road construction. 
“He’s always worked to fully fund the retirement system 
and other important budget items. He knows the value of 
education. I look forward to working with him,” said Wrye.   

Sen. McNally   
to lead Senate as 
Speaker, Lt. Gov. 

MTSU studying “change fatigue,” 
teacher survey open now
Have you heard the term “change fatigue”? It is a concept being studied by two researchers 
at Middle Tennessee State University. In particular, they are studying how constant 
changes and reforms in public education in Tennessee are affecting public school 
educators and school cultures.
TEA believes this is an important study that could transform the way Tennessee moves 
forward with changes to education policy. Please take a few minutes to complete the 
survey at the link below. Your responses will be kept completely anonymous, so please be 
open and honest in your answers. The survey will close on February 15.
To take the survey, please visit http://bit.ly/TNFatigueSurvey.
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Athens City, Bradley Co., Chattanooga State 
Community College, Cleveland, Hamilton Co., 
UT-Chattanooga. District 8 — Josh Trent, P.O. 
Box 451, Livingston, TN 38570, (931)279-9530, 

fax: (855)299-5674; Assns: Fentress Co., Lenior 
City, Loudon Co., Meigs Co., Morgan Co., Oneida, 
Overton Co., Rhea-Dayton Co., Roane Co., 
Scott Co., York Institute. District 9 — Jackie 
Pope, 2326 Valley Grove Dr., Murfreesboro, TN 
37128;phone: (615)898-1060, fax: (855) 301-8214, 
Assns: Bedford Co., Bledsoe Co., Coffee Co., 
Franklin Co., Grundy Co., Manchester, Marion Co., 
Moore Co., Motlow State Community College, 
Sequatchie Co., Tullahoma. District 10 — Jeff 
Garrett, P.O. Box 1326, Lebanon, TN 37088-1326; 
(615)630-2605, fax (855)320-8755; Assns: Clay Co., 
Jackson Co., Macon Co., Pickett Co., Robertson 
Co., Smith Co., Sumner Co., Trousdale Co. District 
11 — Antoinette Lee, P.O. Box 1412, Antioch, TN 
37013; (615)308-5293, fax: (888)519-7331; Assns: 
FSSD, Williamson, TN Dept. of Ed. District 12 — 
Sue Ogg; P.O. Box 210486, Nashville, TN 37211-
0486; (615)856-0503, fax: (855)427-6660 — Assns: 
Fayetteville City, Giles Co., Lawrence Co., Lincoln 
Co., Marshall Co., Maury Co., Wayne Co. District 
13 — Mary Campbell, Susan Dalton, Metro 
Nashville, 531 Fairground Court, Nashville, TN 

37211; (615)347-6578 (Campbell), (615)476-3161 
(Dalton), fax: (855)299-4968 (Campbell), (855)299-
5837 (Dalton); Assns: Dept. of Higher Ed., 
Metropolitan Nashville, TN School For The Blind, 
MTSU, Murfreesboro City, NSCC, Rutherford, 
TSU. District 14 — Maria Uffelman, P.O. Box 99, 
Cumberland City, TN 37050; phone: (931)827-
3333, fax: (855)299-4925; Assns: Austin Peay State 
University, Clarksville-Montgomery Co., Henry 
Co., Houston Co., Paris, Stewart Co., Weakley Co., 
UT-Martin. District 15 — Cheryl Richardson, 
P.O. Box 354, Goodlettsville, TN 37070; phone: 
(615)630-2601, fax: (888)519-4879; Assns: Benton 
Co., Central, Cheatham Co., Clarksburg, Decatur 
Co., Dickson Co., Hickman Co., Humphreys Co., 
Huntingdon, Lewis Co., McKenzie, Perry Co., 
West Carroll. District 16 — Lorrie Butler, P.O. 
Box 387, Henderson, TN 38340; (731)989-4860, 
fax: (855)299-4591; Assns: Chester Co., Jackson-
Madison Co., Jackson State Community College, 
Hardin Co., Henderson Co., Lexington, McNairy 
Co., West Tennessee School for the Deaf. District 
17 — Terri Jones, P.O. Box 2140, Cordova, TN 

38088; (901)258-3902, fax: (844)270-8083; Assns: 
Bradford, Crockett Co., Dyer Co., Dyersburg, 
Dyersburg State Community College, Gibson Co., 
Hardeman Co., Haywood Co., Humboldt, Lake 
Co., Lauderdale Co., Milan, Obion Co., Tipton 
Co., Trenton, Union City. District 18 — Zandra 
Foster, 3897 Homewood Cove, Memphis, TN 
38128; (901)377-9472, fax: (855)320-8737;—Assns: 
Bartlett, Collierville, Fayette Co., Germantown-
Arlington-Lakeland, Millington, Southwest State 
Community College, University of Memphis. 
District 19 — Karla Carpenter, UniServ Field 
Manager; UniServ Director: Tom Marchand, 
6520 Stage Road, Bartlett, TN 38134; phone/fax 
(901)379-6939; United Education Association of 
Shelby County, www.unitedshelby.org.  

www.teateachers.org  

www.nea.org

The Good:
HB263 (Butt)/SB204 (Bowling)- As introduced, 
proposal states that the number of hours spent 
taking state-mandated tests cannot exceed the 
grade level of a student, up to a maximum of 
eight hours per school year. 

HB174 (Reedy)/ SB14 (Green) - Nicknamed 
“The Teacher Bill of Rights,” this bill would create 
a list of rights and protections for educators, 
including the right to not be evaluated based on 
students not taught nor by someone who isn’t 
experienced in the same content area. See the 
story on page 1 for more on this legislation. 

HB67 (Smith)/SB250 (Tracy) - This legislation 
would allow for the use of Alternative Growth 
(Portfolio) models for use by teachers in untested 
subjects. This bill is already on the calendar for 
the House Education Instruction & Programs 
subcommittee for Wednesday, Feb. 8.

The Bad:
HB161 (Brooks, H)/SB161 (Kelsey) - The first of 
two private school voucher bills, this bill differs in 
that it focuses solely on a Shelby County voucher 
pilot program. Read TEA President Barbara 
Gray’s thoughts on this and other voucher 
proposals on page 2.

HB336 (Dunn)- This is almost an exact copy of 
the  statewide voucher bill TEA has defeated for 
the past four years.

HB310 (Hawk)- This dangerous proposal calls 
for radical charter expansion and the removal 
of true accountability for charter schools. This 
should serve as a cautionary tale against any 
small pilot voucher program - they tend to spread 
quickly.

HB42 (Butt)- This caption bill, known last year 
as the “Bicycle Helmet Bill,” was used to target 
TEA members’ ability to pay dues via payroll 
deduction. We expect this bill to be heavily 
amended to attack educators again this year.

HB336 (Dunn)- This proposed legislation would 
reinforce current requirements for LEAs offering 
payroll deduction, but adds new authority for the 
LEA to keep 10% of your dues dollars as a fee for 
processing payroll deduction.

HB357 (Dunn)/SB4 (Gresham) - This bill 
prohibits the state from adopting standards or 
instruction for social and emotional learning. 
Read more about this legislation on page 8.

Educators, parents and supporters of public 
education nationwide have come out in force 
against U.S. Secretary of Education nominee 
Betsy DeVos. TEA members have made 
thousands of pleas to our senators asking that 
they stand strong for public education and 
vote in the best interest of all students.
The pushback against DeVos crossed party 
lines after her organization, The Federation 
for Children, attacked both Republican and 
Democratic legislators in Tennessee. Reps. 
Gary Hicks and Johnnie Turner became 
targets for DeVos and The Federation after 
they stood with TEA and public schools by 
voting against private school vouchers.
DeVos has consistently worked against public 
education, and her efforts over the years have 

done nothing but undermine our schools. 
DeVos also has zero experience with the 
public school system, either as a student, 
educator, administrator, or even as a parent. 
She would be the first Secretary of Education 
with no experience with public schools, 
including in early childhood and higher 
education.
At press time for The Advocate, the final vote 
on DeVos’ nomination was pending in the 
U.S. Senate. Please check TEA or NEA social 
media for updates on the vote. If the vote 
has not yet taken place, we encourage you 
to make more calls to your senator voicing 
your opinion on DeVos’ nomination. Many 
senators have stated publicly that hearing 
from their constituents is influencing the way 
they plan to vote on DeVos.

TEA Bill Tracker
The ones to watch

TEA members join protests of DeVos nomination

“The strongest voice for schools and 
educators” isn’t just a phrase we like to use in 
our publications, it is fact. That fact draws a 
lot of unwanted attention to the association 
in the Tennessee General Assembly from 
those who do not believe in the importance 
of a strong system of public schools. TEA is 
the last road block on the path to privatizing 
public education.
“Anti-public education lawmakers believe 
that they can weaken the association by 
eliminating teachers’ right to pay TEA dues 
via payroll deduction,” said TEA Executive 
Director Carolyn Crowder. “This is a threat 
they like to hold over our heads each year, 
and even use it as a negotiating tool to try to 
coerce TEA lobbyists into backing down on 
other damaging legislation.”
In 2016, TEA was offered a deal by a legislator 
to make the payroll deduction bill go away if 

we would allow a pilot voucher program in 
Memphis. 
“We responded by defeating the payroll bill 
four times in one session AND defeating 
private school vouchers for a fourth straight 
year,” Crowder said. “Our schools are not 
for sale. TEA will not allow the future of 
public education in Tennessee to be used as a 
negotiating tool.”
Proposals to end payroll deduction have 
already been introduced this year (see the 
list to the left). This is an important issue 
on which members need to engage their 
legislators.
“These payroll attacks are nothing more than 
attempts to silence the voice of Tennessee 
teachers and weaken the largest force 
standing in the way of dangerous legislation,” 
Crowder said.

Legislation filed to weaken TEA
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Committee, so I haven’t 
had as much of an 
opportunity to work on 

state law and policy affecting educators,” said 
Green. “But over the past months I had the 
opportunity to talk with teachers about issues 
they face, and it was eye-opening. It’s time we 
make some needed fixes to support teachers 
and I’m rolling up my sleeves to get it done.” 
The bill is sponsored in the 
House by Rep. Jay Reedy (R - 
Erin).
The bill’s evaluation section has 
the most far-reaching changes for 
state policy. Under the measure, 
every educator has the right to be 
evaluated by professionals with 
the same subject matter expertise 
and qualifications, and never 
be evaluated based on students 
they’ve never taught. 
The majority of Tennessee teachers currently 
must use a school-wide or system-wide score, 
and are often evaluated by persons who have 
never taught their grade, subject or specialty. 
Neither is fair, is often counterproductive, and 
limits the ability of the evaluation system to 
improve practice. 
“The bill recognizes some basic flaws in our 
evaluation system that we have been working 
to address,” said TEA lobbyist Jim Wrye. 
“After five years and a data hole caused by last 
year’s testing failure, it’s time to re-assess our 
evaluation system.”   
Another far-reaching right in the bill is 
that no teacher would be required to spend 

personal money to appropriately equip a 
classroom. 
“I’ve heard science teachers having to buy 
batteries to keep microscopes and equipment 
running, or math teachers buying paper 
for worksheets. If it is necessary for the 
classroom, it should be furnished by the 
system,” said Green. 
TEA estimates teacher spend on average 

more than $400 per year on 
needed classroom supplies, and 
a right like this would provide 
important leverage to reduce the 
financial burden on teachers.         
Other rights in the bill focus 
on student behavior, discipline 
and safety. Teachers would have 
the right to report any errant, 
offensive, or abusive content or 
behavior of students to school 
officials or appropriate agencies, 

provide a safe classroom and school, and 
defend themselves and their students from 
physical violence or harm.  
“I want to make sure teachers are empowered 
at all times for student safety, control of 
their classroom, and to maintain student 
discipline,” Green said. “I have professional 
control as a physician, and it should be no 
different for the profession of teaching.”   
“It’s a good bill, and we anticipate a lot of 
opposition,” Wrye said. “It fits into what we 
see as common sense changes we are fighting 
for on evaluation, safety, and funding. Dr. 
Green has a strong first step.”  

Teacher  
Bill of Rights

Sen. Mark Green

Bill of rights 
from page 1

Proposal offers common sense protections for teachers

Nothing demonstrated the power of support from 
parents and community better than the fight 
against school vouchers in the 2016 legislative 
session, and their support of Tennessee public 
schools and teachers is even stronger this year. 
Community groups like Students, Parents, 
Educators Across Knox County (SPEAK), 
Tennesseans Reclaiming Educational Excellence 
(TREE), and the Middle Tennessee Coalition 
Advocating for Public Education (CAPE) 
were instrumental in helping beat out-of-state 
privatizers with their school voucher schemes for 
the fourth year in a row. 
As Rep. Dale Carr (R-Sevierville) told the 
Knoxville News Sentinel, calls against vouchers 
were 10-1 or 12-1 in Sevier County before the 
voucher vote in the statehouse last year.
“I’m hearing from teachers, administrators and 
retired teachers,” Carr said last spring. “All the 
teachers calling are against it. I will not vote for 
vouchers. If I support my people, I cannot vote for 
vouchers.”
TEA members and educators across the state who 
came to Nashville during Civication days on their 
spring break were heartened to see the outpouring 
of support for public schools and fostered new 
relationships with parents and community groups 
back home. 
“The voucher fight demonstrated that the more 
privatizers push to undermine public education in 
Tennessee, the harder we will fight, together,” said 
Duran Williams, TEA UniServ coordinator. “This 
year, we might have to fight even harder.”
In spite of vocal opposition to vouchers four years 
in a row, the voucher bills are back this year, and 
we must mobilize quickly to keep vouchers and 
other bad initiatives out of Tennessee. 
“Whatever comes, we’ll be much better off sticking 

together,” said TEA member Amanda 
Kail, who teaches English as a second 
language at Margaret Allen Middle 
School in Nashville. 
As one of the most outspoken teachers 
in Metro Nashville, Kail wears many 
hats, which include her role as the 
organizing chair for MNEA and 
a founding member of CAPE, the 
Coalition Advocating for Public 
Education. 
“Last year, the voucher fight came very 
quickly,” Kail said. “We had an initial 
meeting with TREE and SPEAK, and 
all of a sudden the voucher bill was 
on the table the next day. We sort of 
were thrown into the fire, but it was 
important to have those relationships 
before we got into the fight because we 
were able to lobby not just as teachers.” 
In an unprecedented show of solidarity, 
students, parents and teachers testified before 
the legislature, called state representatives and 
senators at home and visited them in their offices 
in the statehouse, voicing strong opposition to 
vouchers. 
Hearing from folks back home solidified the ‘no’ 
votes on vouchers and brought them to a critical 
mass to defeat the bill.
“Having the broad spectrum – not just teachers, 
but parents, community groups and other folks 
as well, makes it a lot harder for the Legislature to 
ignore you,” Kail said.
To Lyn Hoyt, a Nashville public school parent 
and founder of TREE, the voucher battle is a clear 
indication that public schools are targeted by out-
of-state special interests intent on privatizing all 
schools. 

“Voucher supporters, along with money from 
outside interests, will stop at nothing to expand 
voucher programs in Tennessee, effectively 
creating a privatized black hole for taxpayer 
dollars,” Hoyt said. “Tennessee ranks 45th in 
funding for public education, leaving schools 
to tread water while legislators look for ways to 
fund private schools. That’s when a strong parent-
teacher partnership really helps preserve our 
schools by telling elected officials that we don’t 
need privatization, we can do better.” 
“Strong parent-teacher partnerships keep our 
schools and communities healthy, whole and 
focused on nurturing great futures for our kids. It 
is a relationship. You must work at it,” Hoyt said.
With the 2017 legislative session underway, 
TEA is watching all bills and encourages local 
associations and community groups to follow our 
communications in order to be prepared to fight 
vouchers and other bad ideas once again.

TREE members were a common sight in the halls of the 
legislature, standing with teachers to protect public education. 

Parent, community support key to protecting public education

Be evaluated by a professional with 
the same subject matter expertise,

Be evaluated based only on students 
they have taught,

Funding for necessary classroom 
supplies,

Report offensive or abusive student 
behavior, and

Defend themselves and their 
students from physical harm.

SB14/HB174

Teachers shall have the right to:



8    TEA Public School Advocate

At meetings with educators and legislators across 
Tennessee during the last two weeks, attendees 
stressed the importance of face-to-face contacts 
with elected officials during the legislative session. 
“TEA is the primary organization doing the heavy 
lifting to protect public schools for all students,” 
Rep. Mike Stewart (D-Nashville), said during 
the TEA-MNEA legislative forum. “We’ve seen 
unprecedented attacks on public schools, and TEA 
members showed up to protect what’s best for 
their students and the future of public education in 
Tennessee. That’s the best way to make legislators 
pay attention.” 
TEA UniServ Coordinator Mary Campbell said 
face-to-face conversations between teachers and 
their elected officials at the statehouse are vital to 
keeping our profession alive and well. 
“Beating vouchers four years in a row was no easy 
feat, and we’re fighting this battle again,” Campbell 
said. “It took in-person visits, calls and more 
meetings with legislators back home to convince 
the House majority that we don’t need vouchers in 
Tennessee. We engaged our friends, neighbors and 
family members and that’s the only way we can 
defeat them this year.”
“We encourage you to make plans to come to 
Nashville on Tuesday of your Spring Break 
between March 7 and April 18,” Campbell said. 
“Make it a Civication, combining vacation 
with civic pride in our profession, and talk to 
your legislators about what’s happening in your 
classroom. It’s the only way we’ve been able to 

defeat the most vicious attacks on our profession.”
TEA will reimburse mileage for all members, as 
well as provide hotel accommodations for Monday 
night for those who live more than 50 miles from 
Nashville. There is a complimentary breakfast 
at TEA Headquarters in downtown Nashville 
starting at 7:00 a.m., free parking, and shuttle 
service to the Capitol begin at 8:00 a.m. 

“Be sure to schedule meetings with your legislators 
prior to traveling to Nashville,” Campbell said. 
“Ask your UniServ representative for help and 
we hope to see you in the House and Senate 
Education Committee meetings in the next few 
weeks!”
Visit www.teateachers.org/civication to register 
for Civication today. Email mpoindexter@tnea.org 
with any questions. 

TEA legislative forums highlight importance of Civication

Come to

Head to Nashville the Tuesday of your Spring Break!
Register online: www.TEAteachers.org/Civication

Join the fight to:
Reduce high-stakes testing

Improve teacher evaluation
Increase teacher salaries

Defeat privatization attacks

Mileage, hotel  
and breakfast  

provided by TEA!

When teachers at the West Tennessee 
School for the Deaf told TEA they were 
no longer allowed to use sick leave in 
advance or had to get approval for leave 
without pay, TEA came to their aid and 
helped bring the sick and annual leave 
practices at state special schools in line 
with the rest of the state. 
“Teachers in the state special schools 
should be able to use sick leave in the 
same manner as other public school 
teachers, and there is a specific provision 
in the law that says a teacher is allowed an initial allotment of five 
sick days,” said John Allen, TEA staff attorney. 
All it took was a couple of letters to the state department of 
education outlining the position that teachers in state special 
schools should be able to use sick leave in advance, like other 
public school teachers. The state department of education agreed 
and confirmed to TEA that the advanced use of sick leave has 
been implemented at state special schools, like in other schools 
across Tennessee. 
“The law doesn’t speak to state special school teachers one way or 
another,” Allen said. “While the law provides that state employees 
cannot use an advanced allotment of sick leave, the instructional 
staff at state special schools do not earn sick leave and annual 
leave under that particular provision of law. Our argument was 
that those teachers should use annual leave and sick leave just 
like other public school teachers, and it worked.”
According to state law, a teacher accumulates one sick day for 
each month employed, plus any personal and professional leave 
that is transferred to sick leave. This leave is cumulative for all 
earned and transferred days not used. When first employed, 
a teacher is allowed an initial allotment of five sick days, but 
it cannot exceed the number of days the teacher could earn 
during the school year the teacher is first employed. If this initial 
allotment is used, then those days will be charged to sick leave 
later accumulated. 
“When you’re sick, you shouldn’t work, but taking unapproved 
sick leave is certainly not the way to go for any teacher,” Allen 
said. “We are glad we clarified this situation for state special 
schools staff.”

TEA Legal defends teachers’ 
right to use sick leave

A bill has been filed by Sen. Dolores 
Gresham (R-Somerville) that would 
prohibit the state board of education 
or the department of education from 
developing standards or curriculum 
related to social and emotional learning 
(SEL). The exact intent of Sen. Gresham, 
a previous sponsor of private school 
vouchers and attacks on teacher’s ability 
to pay professional dues, is unclear, but 

numerous educators have raised concerns 
about the potential impact to Tennessee 
classrooms.
“Given that the term isn’t defined in the 
legislation, teachers aren’t sure if they’ll 
be able to screen for special education 
services like emotion disturbances or 
even something as basic as teaching 
kindergarteners how to share,” said TEA 
President Barbara Gray.
A Maryville elementary school was 
recently recognized for its participation 
in a national contest designed to 
showcase acts of kindness on behalf of 
their students. Eagleton Elementary 
documented over 2,500 acts of kindness 
by their students during the week-long 
Great Kindness Challenge, and school 
staff noted the positive impact it was 
having on the learning environment.
“It’s unfortunate to think that under this 
law the Department of Education would 
be forbidden from creating a wonderful 
program like this designed to build 

lifelong social skills,” Gray said.  “It seems 
like this is doing our kids a big disservice.”
The controversy surrounding the topic of 
social and emotional learning began last 
fall when the Department of Education 
announced it had been selected to 
participate in an eight-state pilot program 
to develop social and emotional learning 
standards in partnership with the 
Collaboration on Academic, Social and 
Emotional Learning (CASEL). 
Legislators held a hearing with 
department staff to discuss the program, 
and a handful raised objections to the 
idea schools had any business addressing 
emotional issues in kids, arguing that it 
ought to be done at home. 
Shortly after the hearing, the department 
announced it was pulling out of the 
program, and returning the money the 
state had received for participation.  
Several questions are left unanswered 
about the scope of the bill and its practical 
impact on Tennessee classrooms, but 
there are worries that it could seriously 
harm efforts to reach troubled kids.  
“In a perfect world, every child would 
have a stable home life and have all the 
support they need, but unfortunately 
that’s just not the world we live in,” Gray 
said.  “It would be a shame if the state 
hurt our ability to reach the kids who 
need us most.”

Concerns grow on bill to halt social 
and emotional learning standards


