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Gera Summerford, President

Many members of the 107th General Assembly seem to have a 
distorted view of the relationship between Tennessee educators and 
the Tennessee Education Association. They want to drive a wedge 
between teachers and their professional organization. They don’t appear 
to understand that TEA exists because a large majority of Tennessee 
teachers have chosen membership to make their voices heard at the 

local, state and national levels. Some politicians are 
of the mind that TEA members stand in the way of 
education reform. I ask, “How can they talk of true 
reform while demoralizing teachers and degrading 
our professional rights?”

For more than 140 years, the TEA has been the 
largest organization of professional educators in 
this state. We have grown stronger over the years 
because teachers, administrators and education 
support professionals have made the choice to 
unite and participate in a collective effort to 

improve public schools and the teaching profession. 
In the current legislature, there is a concerted effort to silence the voice 
of educators. Let’s imagine for a moment what would happen if they had 
their way.

Imagine your professional life in a state that prohibits professional 
negotiations. Your local school board could refuse to meet with you or 
your representatives to discuss your compensation and your working 
conditions. They could immediately cut your health insurance benefit 
so that you’d be paying 55 percent of your annual premium, an average 
increase of some $3,000 per year. They could require you to work a longer 
day, take on extra duties, or give up your planning time. And they could 
apply such requirements to some teachers, while sparing others! Most 
legislators don’t recognize that your fellow teachers are the ones at the 
table representing you, seeking fair and equitable treatment for all. Nor 
do they realize that we also have to bargain for basic supplies, teaching 
materials and textbooks for our students.

Imagine your professional life if you had to work up to 10 years 
without tenure. At any point during that time you could be dismissed 
for no reason. Even an exemplary teacher could be let go without cause. 
How easy would it be for the school board to create a vacancy and fill it 
with someone to whom they had promised a job? As one TEA member said 
to me, “Tenure doesn’t mean I can’t be fired. It just means if they want 
to fire me, they have to tell me why.” The current tenure law is simply a 
requirement of due process. Any board with the will to do so can gather 
evidence and dismiss a teacher if there is sufficient cause, so why the 
need to extend the probationary period?

Imagine what schools would look like without the requirement of 
licensure for teaching. I was trained to be a teacher and just because 
I have a master’s degree in math, I don’t assume I could do any job 
requiring mathematics. Why would we assume that anyone with a degree 
can do the job of teaching children?

When I consider these scenarios, I wonder what the motivation is 
for such changes. None of these proposals would improve teaching and 
learning in our classrooms. None of them create an environment where 
educators feel respected and valued for their contributions and service. 
So why have legislators proposed that we can’t elect our representatives 
to the retirement board? Why do they want to end our ability to choose 
payroll deduction for our dues? 

I can imagine only one reason—to divide and conquer. This effort by 
legislators is not about school improvement. It is about weakening the 
ability of teachers to have a collective voice. 

Now, more than ever, Tennessee’s teachers will not be silenced. 
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Al Mance, Executive Director

On February 16, 2011, the Senate Education Committee passed the 
first of at least 20 anti-teacher bills that have been filed this year. More 
than 400 TEA teachers and supporters came to Nashville to express their 
opposition to SB 113, which would make it illegal for school systems to 
negotiate with employee organizations. 

The bill passed out of the committee on a six-to-three party-line vote. 
Sens. Gresham, Woodson, Tracy, Crowe, Kelsey and 
Summerville voted for the measure and Sens. Tate, 
Berke and Burks voted no.

The bill was presented to the committee by Sen. 
Jack Johnson (R-Franklin). Johnson’s presentation 
included broad statements filled with mistakes in 
describing the law. 

Johnson constantly referred to “mandatory 
negotiations,” neglecting to mention that teachers 
must vote to negotiate and boards of education must 
ratify all contracts before they become effective. 

He said that a negotiating local only had to maintain a 30 percent 
share of eligible members to avoid losing negotiating rights. In fact, the 
representative organization must maintain a membership of at least 50 
percent of eligible employees. If membership drops below that number, 
the local board of education may challenge recognition of the local and it 
could lose its ability to negotiate.

Those wanting to repeal the Education Professional Negotiations 
Act (EPNA) seek to split the voice of teachers so it is effectively silenced. 
If successful, teachers will have no say in establishing their working 
conditions, education policy and practices and no orderly process for 
addressing education-related problems. When the anti-teacher bills are 
considered together, it becomes clear that they have nothing to do with 
students and education reform.

The attackers suggest that if the law is repealed, each teacher 
can negotiate his/her own contract with the director of schools. They 
suggest that teachers can negotiate higher salaries individually. Further, 
they claim, this will attract better teachers to the school system and 
relationships between teachers and school administrators would be much 
smoother.

How will a system of 300 teachers negotiate separate contracts with 
individual teachers? What about a system with 8,000 teachers? Imagine 
trying to manage the chaos that would result. Imagine teacher morale 
under these conditions.

Sen. Kelsey (R-Germantown) said that students in Shelby County 
perform better than students in Memphis because Shelby County teachers 
do not have a negotiated contract and Memphis teachers do. He should 
have been ashamed to make such a statement when he hadn’t done his 
homework. If he had, he would have known that Shelby County teachers 
have essentially the same conditions in board policy that Memphis City 
Schools teachers have in a contract. That parity exists primarily because 
the Memphis Education Association negotiates. He also chose not to 
mention the differences in the size and demographics of the two school 
systems.

While these legislators may continue the assault against teachers, you 
need to see them doing it and they need to see you watching. We need two 
to three hundred teachers to attend education committee meetings every 
Tuesday and Wednesday for the duration of the legislative session.

We also need you, your family, friends and every supporter of public 
education that you know to join us in a rally beginning at the Bicentennial 
Park and Legislative Plaza in Nashville on Saturday, March 5, 2011, at 
12:00 p.m. We will send a clear message that Teachers Will Not Be Silenced.

You count.

TEA Teachers Must Correct What 
Misinformation, Ill Will Hath Wrought
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A Call to Action to attend a TEA Teacher Rally
“Tennessee’s Teachers Will Not Be Silenced”

Saturday, March 5, 2011
Nashville, Tennessee

Why: Several bills have been introduced to the 107th Tennessee General Assembly that attack  
  public school educators and the Tennessee Education Association. It’s obvious these bills  
  have nothing to do with “education reform” in Tennessee. To assist in the effort to defeat  
  these punitive bills, it is essential that we let our legislators know we strongly oppose  
  these bills. Your help is needed. Please attend the TEA Teacher Rally and wear RED!

When: Saturday, March 5, 2011
  12 Noon – 3:00 p.m.

Where: Park and assemble at the Bicentennial Capitol Mall State Park
  600 James Robertson Parkway, Nashville, Tennessee, 37243-3081

March to Legislative Plaza
Downtown Nashville

Join Us!
The careers of Tennessee’s Teachers are at stake!

(Transportation available for physically challenged persons)

Call TEA Communications for more information
615.242.8392   |   1.800.342.8367   Ext. 121

www.teateachers.org

Where: Park and assemble at the Bicentennial Capitol Mall State Park
  600 James Robertson Parkway, Nashville, Tennessee, 37243-3081
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Countless talented and highly motivated teachers in Tennessee 
can recall being targeted unfairly for dismissal—and finding 
refuge in due process that allowed them to keep their jobs. 
Here’s a look at teacher tenure in Tennessee, how TEA helped 
strengthen it, and why we must fight to keep it.

By Bryan McCarty
Initial Evaluation Period Facts:

A teacher does not receive tenure immediately upon employment 
with a local school system. Tenure applies to a teacher who:

 (1) has a degree from an approved four-year college or to  
  any vocational teacher who has the equivalent amount  
  of training established and licensed by the State Board of  
  Education (Section 49-5-503 (2)(A));

 (2) holds a valid professional license based on training covering  
  the subjects or grades being taught (Section 49-5-503 (2)(B));

 (3) has completed a probationary period of three (3) school  
  years or not less than twenty-seven (27) months within the  
  last five-year period, the last year to be employed as a regular  
  teacher (Section 49-5-503 (2)(C)); and, 

 4) has been reemployed by the board of education for  
  service after the probationary period (Section 49-5-503 (2) 
  (D)) after recommendation by the director of schools (Sections  
  49-2-301 (f)(1)(J) and 49-2-203 (a)(1)).

During the probationary period a classroom teacher will be evaluated 
and observed by a building administrator and others. The teacher gains no 
entitlement to permanent tenure status until the teacher is recommended 
to the board of education and elected by that board to tenure. By law the 
principal and director of schools make recommendations to the local board 
concerning the attainment of tenure and continued employment after the 
probationary period (Sections 49-2-303, 49-2-301 (f)(1)(J) and 49-2-203 (a)
(1)). It is the specific duty of a local board of education to elect individuals to 
tenure status.

The Importance and Process:

Tenure is an obstacle to the elimination of an employee based on the 
employee’s age or eligibility for retirement; based on the board of 
education’s beliefs about the employee’s voting record or support of 

candidates; based on concerted activities such as bargaining or joining 
organizations; based on support of other teachers with handicaps/
disabilities; based on expressions of disagreement over educational 
decisions; or, of teachers practicing academic freedom in a context that 
might be viewed as controversial by a local board of education, a director of 
schools, or an influential parent or group of parents. 

Tenure protects the teacher who will not conduct prayer in the classroom 
simply because the local community believes that prayer should be 
part of the daily school environment. Tenure protects teachers from the 
arbitrariness of anger-based decisions, an administrator or board member’s 
need to hire a relative, the creation of standards unrelated to classroom 
teaching or performance, and political tampering that would otherwise 
affect how a teacher votes, where the teacher lives, or how the teacher 
contributes to charities, organizations, or political parties. The fair treatment 
procedures that are the cornerstone of tenure give a teacher “limited 
job security”. That “limited job security” is the teacher’s expectation of 
continued employment unless the teacher has done something that would 
make the teacher dismissible.

The grounds (causes) for dismissal are contained in the tenure law. A 
teacher may be dismissed for incompetence, inefficiency, neglect of duty, 
unprofessional conduct, and insubordination, as those terms are defined in 
Section 49-5-501, Tennessee Code Annotated. As an example, “inefficiency” 
is defined as meaning that the teacher’s performance is below the standard 
of efficiency maintained by others currently employed by the board of 
education for similar work, or habitually tardy, inaccurate, or wanting in 
effective performance of duties. “Incompetence” can include a lack of 
training or experience, evident unfitness for service, physical, mental or 
emotional conditions making the teacher unfit, the inability to command 
respect from subordinates or to secure cooperation of those with whom the 
teacher must work, or being incapable, lacking adequate power, capacity or 
ability to carry out the duties and responsibilities of the position. All that the 
tenure act requires is that someone charges the teacher, in writing, with one 
or more of the grounds for dismissal.

The written charge is taken to the local board of education, which 
reviews the written charge, without hearing any evidence, and determines 
whether that charge, if true, would warrant the dismissal of a tenured 
teacher. This is usually accomplished as a simple agenda item and the 
board accepts and certifies the charges on the basis that there is no other 
information available. Once the charge is certified by the board, it is the 
director of schools’ responsibility to give the teacher notification of the 
charge or charges. Following receipt of the notice, the teacher has thirty 
(30) days in which to demand a hearing before an impartial hearing officer 
selected by the board of education. Pending the outcome of the hearing, the 
teacher may be suspended with or without pay by the director of schools.

If the teacher elects to have a hearing, the hearing is held pursuant to 
the new TFTA provisions of Section 49-5-512, Tennessee Code Annotated. 
The director of schools names the hearing officer and the hearing officer 
manages and schedules the hearing through a prehearing conference. The 
attorneys for the parties participate and are heard on proof and evidentiary 
concerns. The hearing officer is empowered to issue appropriate orders and 
to regulate the conduct of the proceedings. All parties have the right to be 
represented by counsel, the opportunity to call and subpoena witnesses, the 
opportunity to examine all witnesses, the right to require testimony under 
oath and the right to have evidence deemed relevant by the submitting party 
included in the record of the hearing. A complete record is maintained. The 
hearing officer may give the parties the opportunity to file briefs, proposed 
findings of fact and conclusions of law, and proposed initial or final orders. 
Within ten (10) days of closing the hearing officer shall issue written 
findings of fact, conclusions of law and a concise and explicit statement 
of the outcome of the decision. The final step of the process, after a board 
of education review, is a review in Chancery Court which is de novo on the 
record of the hearing held by the hearing officer and reviewed by the board.

The Reasons for Tenure

There is absolutely nothing about tenure that precludes the 
dismissal of a teacher. It is not diff icult to f ire a “bad” teacher 
in Tennessee. It is a myth that there is such a thing as “lifetime 

employment” for a teacher or administrator in Tennessee’s public 
schools. What tenure provides is a minimal due process procedure 
in which allegations of wrongdoing can be tested for their accuracy 
and truthfulness. It would be grossly unfair to strip teachers of the 
minimal protections in the law. Teaching is a very public profession. 
It is easy to anger an individual parent. It is easy to offend a 
community when the local star athlete becomes ineligible due to poor 
performance in the classroom. Without tenure and the opportunity 
to test the basis for an employer’s decision to terminate a teacher’s 
employment, teachers could be f ired for constitutionally protected 
speech, their race, their religious beliefs, eligibility for retirement, 
their support or non-support of a particular political candidate, and 
the list goes on.

Bryan McCarty is TEA General Counsel. 

It’s All About Due Process: 
Teacher Tenure Explained

An Urgent Message to all Tennessee Educators!

The careers of Tennessee’s Teachers 
are at stake!
Even more “bad bills” are being introduced to the Legislature.

Several bills have been filed in the 107th Tennessee General 
Assembly that attack all educators and the Tennessee Education 
Association. To assist in the effort to defeat these punitive bills, 
it is essential that our legislators receive a Vote “NO” message 
from every educator across the state. These bills have nothing 
to do with “education reform” in Tennessee.

HB 130/SB 113 — sponsored by Rep. Debra Maggart  
(R-Hendersonville) and Sen. Jack Johnson (R-College Grove). 
Simply put, this bill would completely repeal the  
Tennessee Professional Negotiations Act. Your message  
to legislators might include:

•  Student learning conditions are, in fact, teachers working 
conditions.

•  This bill would “turn back the clock” and is an attempt 
to silence the voice of teachers regarding all aspects of 
employment, including working conditions, salaries and 
benefits.

SB 102 — sponsored by Sen. Dolores Gresham (R-Somerville). This bill 
would remove from TEA the right to elect teacher representatives 
on the Board of Trustees of the Tennessee Consolidated Retirement 
System (TCRS). Your message to legislators might include:

•  Teachers have every right to be involved in decision-making regarding 
their hard-earned retirement benefits.

•  This change in law would weaken the teacher voice by making  
retirement board members political appointments.

HB 159/SB 136 — sponsored by Rep. Glen Casada (R-College Grove) and  
Sen. Bill Kentron (R-Murfreesboro). This bill would prohibit payroll dues 
deduction for public employees. Your message to legislators might include:

•  This bill has nothing to do with education reform.
•  It is obviously an attempt to weaken the rights of employees and their 

association.

HB 160/SB 139 — sponsored by Rep. Glen Casada (R-College Grove) and Sen. 
Bill Ketron (R-Murfreesboro). This bill would make it illegal for TEA’s 
political action committee to make contributions to any candidate. 
Your message to legislators might include:

•  This bill is an overt attempt to silence the collective voice of our  
Association.

Your Help is Needed!
TEA leaders want to impress on 

members that these bills are very 
real threats and could pass in the 

near future. Our strength 
in fighting these attacks 

lies solely in massive 
opposition from our 

members across 
the state. This is the 

time to speak out 
— if you wait 

it may be 
too late!

Contact your  
legislators now by 

going to

TEA’s Legislative 
Action Center:

http://capwiz.com/
nea/tn/home/
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Legislative Contact Team 
Members Lead the Way

The Legislative Contact Team was created in 2008 to better foster 
communication and relationships between Tennessee’s teachers and 
state legislators. Comprised of 132 TEA members who are matched to 
Tennessee legislators (99 Representatives and 33 Senators), LCT members 
regularly communicate by e-mail, phone and in personal meetings with 
their legislators and share pertinent information with teachers in the 
home district. The primary focus of the LCT is to communicate the needs of 
teachers on issues that impact schools and teachers and to develop positive 
relationships with legislators to benefit public education. In these pages, 
LCT members share their views on staying in touch with our elected officials.

“If every member of the legislature really cared about education and if 
the children of Tennessee were at the heart of every decision they made, 
people like me would not be needed. We have to constantly remind our 
elected officials that education is about kids, not political issues.”

— Nita Scott, Hardeman Co. EA

“The Legislative Contact Team is not a radical concept, nor is it a novelty. 
We, the LCT, strive to solemnly promote the education needs of society as 
a whole and the future well-being of our students.”

— Randy L. Payne, Wilson Co. EA

“Knowing that you are the direct link between teachers and their elected 
representatives in Nashville is both humbling and immeasurably  
rewarding because you are providing a valuable service to both.”

— Grady Caskey, Blount Co. EA

“LCT equals knowing that you’re a voice that can be heard and being able 
to let your legislators know how teachers feel within your area. LCT equals 
knowing you can contact your legislators on issues that concern teachers 
while staying abreast of issues happening on the Hill (at the state level).”

— Billie Akers, Overton Co. EA

“Being a member of the Legislative Contact Team has allowed me the 
opportunity to act, both proactively and reactively, on the political is-
sues which deal directly with education while working closely with Rep. 
Bass. This opportunity gives me a feeling of satisfaction. I have done 
everything possible on each issue by working directly with the policy 
makers.”

— Shelly Goolsby, Giles Co. EA

“The Legislative Contact Team is important because it gives Tennessee’s 
teachers another representative voice on issues that are going to impact 
public education across the state. For too long, we have asked, “What is 
TEA doing for me?” We are the TEA. The Legislative Contact Team gives 
us a chance to be involved on the front-end and impact changes that 
benefit educators.”

— Sarah Kennedy-Harper, Memphis EA

“The Legislative Contact Team is a very important aspect of TEA. It is 
one of the ways we can provide a voice to help promote what we do each 
and every day in our classrooms. Although we have this team in place to 
open communication with state legislators, I encourage all members to 
take action and open your own lines of communication with your elected 
representatives.”

— Jon Stephenson, Williamson Co. EA

“I like being a member of the Legislative Contact Team because I can 
have up-to-date information from TEA about legislative issues that  
affect me and my local members. Because of e-mail, these updates can 
be sent out immediately and members can get in contact with their legis-
lators as soon as possible.  Since I live so far from Nashville, this empow-
ers me to be able to make a difference for my profession and my students 
in an effective way sooner than if I had to wait on ‘snail mail’!”

— Shelly Arnett, Lake Co. EA

“It is important to take advantage of every avenue we have as teach-
ers to communicate with those who represent us. I enjoy sharing our  
concerns as teachers with our legislators. They need to hear from us the 
concerns we have about the direction education is going at this time.  
It is up to us to voice our concerns. If we don’t speak up they will assume 
we have no issues, concerns or suggestions. Who better than a classroom 
teacher to voice the problems we face and give information that might 
lead to successful improvements for our children?”

— Denise Hackett, Smith Co. EA 

“The first rule of LCT is nobody talks about LCT… just kidding. In fact, 
that’s our job: to talk. There aren’t any underground meetings, secret 
handshakes, or top secret files. We simply talk about the issues that 
concern all teachers. We talk to our legislators and our members and 
our neighbors. Telling people how you feel about issues that directly af-
fect your livelihood is something every single member can and should 
do every single day. I think sometimes officials elected by us to serve 
us think our silence is support. They think teachers only call or e-mail if 
we’re really, really, really mad about something. I guess an LCT member 
“stays mad”.

— Christy Daniels, Coffee Co. EA

“I have enjoyed my experience serving as a Legislative Contact Team 
member. My involvement offers an opportunity to make a difference for 
teachers all across the state. I have learned a lot about the way key deci-
sions are made at the state level through my participation in TEA’s Leg-
islative Contact Team. Knowledge and action equal power. It is so im-
portant that educators get informed and get involved; the LCT provides 
a liaison between Capitol Hill and the classroom. Teachers simply cannot 
sit quietly and passively and allow people so far away to make decisions 
that will change our lives without hearing our voices. If we all stand and 
speak together, our voices will be too loud to be ignored.”

— Jennifer Eilender, Overton Co. EA

Photos
1. Laurie Drummond, school counselor at W.A. Wright Elementary, spoke about bargaining 
and planning time during a recent TEA legislative meeting in Mt. Juliet: “We use 
planning time to meet and talk with parents also. We have teachers who are stressed 
to the max. We have teachers who don’t have to work anymore but they do because 
they still love teaching. I am afraid these measures are going to drive some of our 
best teachers out of the profession.” 2. Tucker’s Crossroads Elementary teachers Cathy 
Roberts and Randy Payne of Wilson Co. EA attended a legislative meeting at West 
Elementary School with Rep. Linda Elam and Rep. Mark Pody in early February. Roberts, 
who teaches second grade, invited Rep. Elam to visit her classroom and Elam accepted. 
Payne teaches third grade and serves as a member of the TEA Legislative Contact Team. 
3. Rep. Mike McDonald speaks with Sumner Co. EA members as they share their concerns 
at the legislative meeting at Station Camp High School on January 31. 4. LCT members 
Darrell Moore of Sullivan Co. EA and Crissy Cade of Hawkins Co. EA share ideas on 
comunicating with legislators at the legislative meeting in Blountville. 5. Teachers focus 
as Rep. Mike McDonald fields questions from more than 200 TEA members at Station 
Camp High School in Sumner Co. 6. TEA members Pam Stonecipher (left) and Becky 
Seiver (right) attended a legislative forum at West Elementary School in Mt. Juliet, 
where they met and shared their views on education with newly elected Rep. Mark Pody. 
Stonecipher teaches kindergarten at West Elementary and Becky serves as the school’s 
assistant principal.

“We build a personal relationship with our legislators, and our teachers 
get more input through our communications.”

— Michele Bowman, Sevier Co. EA

“Being an LCT member is important because legislators hear concerns 
and get feedback on issues from teachers in the classroom that impact 
students and teachers.”

— Sherry J. Morgan Knox Co. EA

“I believe that being involved in something you are passionate about 
is important both professionally and personally. We are trying to help 
teachers and students. I want my students and children to know that I 
stood up for what I thought was right.” 

— John Fugate, Union Co. EA

“I enjoy being a Legislative Contact Team member because it increases 
communication among our members concerning legislative issues and 
public education. It is easier to reach out to our members statewide.”

— Larry Proffitt, Robertson Co. EA

“We need to keep them honest! I am tired of hearing politicians say 
education is a top priority but voting against it. It helps me support our 
democratic values.” 

— Allen Nichols, Rutherford Co. EA

“The Legislative Contact Team is extremely important because it is one 
of the most effective techniques for instant two-way communication 
and feedback with legislators.”

— Yvonne B. Acey,  Memphis EA

“The Legislative Contact Team is vital to Tennessee’s teachers. It allows  
teachers to be in contact with legislators about laws that effect education.”

— Amissa Green, Metro Nashville EA

1
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Use the postcards attached here to contact your legislators.           See next page for your colleagues’ responses to anti-teacher bills currently before the 107th General Assembly. 
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 It Makes Me Physically Sick

To the Editor: It’s no surprise to read 
that the Tennessee School Boards 
Association has given “guidance” in the 
writing of the bill to prevent professional 
negotiations for teachers. This right, 

won through extremely hard work by teachers, 
has stuck in the craw of the TSBA since the day it 
was implemented. 

While Al Mance, Tennessee Education 
Association’s Executive Director, is eloquent in 
explaining the great value of these negotiations, 
I can add support from personal experience. 
When I began teaching here in 1963, teachers 
were told to get in their classrooms and teach, 
and if their viewpoints were needed or wanted, 
they would be summoned. 

They weren’t summoned! At that time, 

we were not long from the days of teachers 
being summarily dismissed if the school board 
member’s daughters or cousins or friends wanted 
their jobs. And it had not been many years since it 
was understood in some areas that the teacher’s 
first check, paid to the school board member, 
was the cost she paid for her job. Teachers were 
very carefully monitored in their communities, 
forbidden from political action, expected to have 
regular Christian church attendance, and barred 
from being pregnant in the classroom. Similarly, 
there were no provisions for health insurance, 
sick days, maternity leave, responses to verbal 
and physical attacks on the campus, etc.

I would hate to think what my life in the 
classroom would have been like today without the 
stalwarts in my teacher union who helped secure 
professional negotiations and who make it work. 

To even think of losing it makes me physically 

sick. I beg all thinking citizens to join me in 
lobbying fiercely against all these types of 
changes in the provision of rights for our state’s 
public school teachers!

Sincerely,
Steve Cates
Murfreesboro

Six Days Of Creation and SB 113
Senator Tracy,
I am a teacher. I’m not a “union guy.” In fact, 

I’ve never been a member of TEA. I care about 
my students, and all my time and money and 
energy goes into teaching. I’m also politically 
moderate and pretty passive. I’ve always voted 
for issues I believe in, somewhere in the middle, 
frequently Republican. I’ve always felt politics 
were a private thing, and I’ve never told anyone 
who I voted for, even when pressed. I put in my 
vote and let the experts do their thing. I didn’t 

always like what I saw coming down from on high 
in education, but I dealt with it as best I could 
and figured I’d done what I could by putting in 
my vote. 

Pretty incredible what can happen in six days, 
Senator Tracy. Six days ago you came to speak 
at my school to assuage our fears of these bills, 
and I figured it wouldn’t hurt me to hear what 
you had to say. Yesterday, I listened to you again 
in the halls of our capitol. In these six days, I’ve 
become political. I’ve become angry. I’ve become 
disgusted with what’s happening. I’ve changed. 
I’m now willing to stand up and open my mouth. 
I’m now willing to tell everyone what I think 
and show people who haven’t had the courage 
or the motivation to stand up why their voices 
need to be heard. I didn’t need to listen to the 
“union propaganda” Senator Johnson disparaged 
yesterday to come to this conclusion. I made my 
own judgments.

I heard you say and say again that you love 
teachers and you care for us. Yet, when we asked 
you for help, you voted to take away our voices. 
You told us that we just didn’t understand the 
bills very well, that everything would be ok. So I 
figured, I better listen and understand the bills. 
We aren’t ignorant—we know how to think and 
reason and weigh arguments. Everything you 
said six days ago gave me no comfort. In fact, it 
woke me up to the fact that my control, my voice, 
my defense was being stripped from me. 

Continued on page 10.

1. To find and contact your elected officials

a. Visit http://capwiz.com/nea/tn/home/
b. Click on the blue Elected Officials tab at 
the top
c. Enter your zip code and click Go
d. If necessary, enter your address (this is 
needed if your zip code is split among
legislative districts)
e. Choose Remember My Location so your 
contact information is automatically
filled in for any correspondence you may 
send from this site
f. Your local elected officials appear at the 
top, and links to legislative leadership and
committees appear toward the bottom
g. At the very top, there is a link to TN 
Legislative Directory and a link to the
President’s information
h. Click on an elected official’s name to see 
bio information
     * Click on the Contact tab to get contact 
information including phone, e-mail,
street address and Web site, if available
     * You can send an e-mail message directly 
to your elected official from this
location

2. To follow Issues and Legislation

a. Visit http://capwiz.com/nea/tn/home/
b. Click on the blue Issues and Legislation 
tab at the top
c. A current list of topics will appear from 
which you can choose
     * The list includes items from NEA and TEA
     * The list includes legislative bill numbers 
and Action Alerts
d. Click on an Action Alert to get a 
pre-written e-mail that can be sent or 
customized and sent to your elected 
official(s)
e. Select whether to send an e-mail or a 
printed letter
f. Select which portions of the pre-written 
message you want to include in your
message and/or add your own sentence(s)
g. Select your closing
h. Enter your name
i. Enter your contact information
j. Choose to sign up for e-mail lists (this will 
allow us to send you an e-mail in the
future if we have a topic that we need you to 
contact your elected officials about)
k. Select whether or not you’d like to send a 
copy to NEA
l. Click Preview Message if you wish to review 
and edit your message prior to sending it
m. Click Send Message and it will go to both 
your Senator and Representative.Address for all members of legislature: 301 

6th Avenue North, Nashville, TN 37243. All 
legislators may be reached at 1-800-449-8366, 

then dial the last five digits of their office phone number.
When contacting them by e-mail, please include 

your name, postal address, and phone number in your 
message. 
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House Education Committee

Senate Education Committee
Chairman Dolores Gresham (R-26)

(615) 741-2368
sen.dolores.gresham@capitol.tn.gov

Vice Chairman Reginald Tate (D-33)
(615) 741-2509  

sen.reginald.tate@capitol.tn.gov

Secretary Brian K. Kelsey (R-31) 
(615) 741-3036 

sen.brian.kelsey@capitol.tn.gov

Andy Berke(D-10) 
(615) 741-6682  

sen.andy.berke@capitol.tn.gov

Charlotte Burks (D-15) 
(615) 741-3978  

sen.charlotte.burks@capitol.tn.gov

Rusty Crowe (R-3) 
(615) 741-2468 

sen.rusty.crowe@capitol.tn.gov

Jim Summerville(R-25) 
(615) 741-4499 

sen.jim.summerville@capitol.tn.gov

Jim Tracy(R-16) 
(615) 741-1066 

sen.jim.tracy@capitol.tn.gov

Jamie Woodson(R-6) 
(615) 741-1648 

sen.jamie.woodson@capitol.tn.gov

Chairman Richard Montgomery(R-12) 
(615)741-5981 rep.richard.montgomery

@capitol.tn.gov

Vice Chairman Joey Hensley(R-70) 
(615) 741-7476 

rep.joey.hensley@capitol.tn.gov

Secretary Joe Carr (R-48) 
(615) 741-2180 

rep.joe.carr@capitol.tn.gov

Harry Brooks(R-19) 
(615) 741-6879 

rep.harry.brooks@capitol.tn.gov

Kevin Brooks(R-24) 
(615) 741-1350 

rep.kevin.brooks@capitol.tn.gov

John J.Deberry, Jr. (D-90) 
(615) 741-2239 

rep.john.deberry@capitol.tn.gov

Lois M. DeBerry(D-91) 
(615) 741-3830 

rep.lois.deberry@capitol.tn.gov

Bill Dunn (R-16) 
(615) 741-1721 

rep.bill.dunn@capitol.tn.gov

Craig Fitzhugh (D-82) 
(615) 741-2134 

rep.craig.fitzhugh@capitol.tn.gov

John Forgety (R-23)
(615) 741-1725 

rep.john.forgety@capitol.tn.gov

Ron Lollar(R-99) 
(615) 741-7084 

rep.ron.lollar@capitol.tn.gov

Debra Young Maggart(R-45) 
(615) 741-3893 

rep.debra.young.maggart@capitol.tn.gov

Speaker Emeritus Jimmy Naifeh (D-81)
 (615) 741-3774 

spk.eme.jimmy.naifeh@capitol.tn.gov

Joe Pitts (D-67) 
(615) 741-2043 

rep.joe.pitts@capitol.tn.gov

Dennis Powers (R-36) 
(615) 741-3335 

rep.dennis.powers@capitol.tn.us

John Ragan (R-33) 
(615) 741-4400 

rep.john.ragan@capitol.tn.gov

Ryan Williams (R-42) 
(615) 741-1875 

rep.ryan.williams@capitol.tn.gov

John Mark Windle (D-41) 
(615) 741-1260 

rep.john.windle@capitol.tn.gov

The legislators pictured here are 
the first to vote on most measures 
affecting public schools and teachers in 
the 107th General Assembly. 

They deserve to hear from you.

How to Access & Use
Legislative Action Center

A Sampling of Letters From Tennessee’s Teachers:
Shock and Disbelief Prevail as Legislators Hurt Teachers’ Feelings, Attack Rights

Cover photo. Laura Beaver, a math teacher at Rose Hill 
Middle School in Jackson and former president of the 
Jackson-Madison Co. EA, reacts to Sen. Jack Johnson’s bill 
during Senate Education Committee meeting on February 
16. Johnson’s bill aims to take away the right of teachers 
to collectively negotiate their contracts. 1. TEA-Retired 
members attend the meeting. 2. Sarah Kennedy-Harper of 
Memphis EA listens to Sen. Brian Kelsey’s comments. 3. 
TEA members listen as senators discuss Johnson’s bill.
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2
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Scholarship
Drawings

Enter Now

$2,000
For NEA Members

Beginning March 1, 2011

NEA Member Benefits
has teamed up with
Sallie Mae to offer

NEA members six
chances to win
$2,000 cash!

From March
through August

2011, enter
each month at

www.neamb.com,
or call

1-800-637-4636.

Continued from page 8.
Yesterday, I listened from the hall because 

the room was too crowded. I heard all that 
was said and saw all that was done. You told 
us you loved us again--you and Senator Crowe 
and Senator Johnson. But as the discussion 
continued, it was all too clear what the pro-bill 
argument boiled down to:

You hate unions. You love teachers. You 
believe that school board members are inherently 
good. You believe Senator Johnson has a good 
heart and good intentions. Therefore, teachers 
need no voice. Long live the GOP!

... I’m sorry I voted Republican. I’m sorry 
I haven’t stood up before now and really paid 
attention to what you were doing up there. Well, 
now I am. Now I have something to say, and I 
want everyone to hear me. 

Senator Tracy, you didn’t represent us 
yesterday. You failed us, and you made up 
excuses. I hope that you’ll change your mind 
in the future and do more to help us, those you 
represent, instead of being swayed purely by 
party vendettas. Show us you care. I want to see 
it. And trust me, now that I’m political, I’ll be 
watching for it.

Timothy Nance
Murfreesboro

Have You Asked Teachers What They Need?
I have asked this question for years to 

legislators and never received an answer. I think 
it’s because politicians would hear what they 
don’t want to hear: the programs, resources, 
and support we need for improved classroom 
instruction are not being provided. Standardized 
testing is the push, not student improvement.

Instead, politicians introduce bills that are 
anti-teacher, job-killing, and collective bargain-
hating. 

If you truly want to be the difference in 
education, then stop thinking like politicians 
with a right-wing agenda to curry votes! Blaming 
teachers and going after them is not going to 
improve the profession. In fact, you will see 
bright young minds flee it because they know 
that your bills will kill job conditions, salary 

growth and job benefits. 
Be true revolutionaries! Buck the trend to 

bash teachers! 
Ask us what WE need, not what you need 

to get re-elected. Show courage.
And drop these foolish and poorly-crafted 

anti-education bills.
David Huebner
Spring Hill

We Deserve a Seat at the Table
Dear Representative Tindell,
As you proceed into the 2011 Legislative 

Session, the members of the Knox County 
Education Association (KCEA) and the Tennessee 
Education Association (TEA) would like to take 
this opportunity to thank you for the work you 
have done and will continue to do to make 
Tennessee’s public schools a priority. Without 
working together, we are unable to meet 
our shared goals of providing a high quality 
education to all of our students. Responsible, 
elected leadership and committed professional 
educators must collaborate with each other 
in reaching out to the greater community to 
achieve success. 

We understand that you have an important 
role in determining the direction of Tennessee’s 
public schools. It is because of this that I am 
writing this letter today. My members are highly 
concerned about anti-teacher-union bills that 
were filed recently. I urge you to oppose HB 130, 
which would repeal the Education Professional 
Negotiations Act, making bargaining by teachers 
illegal in the state. In Knox County, teachers 

as well as school board management believe 
that when we collaborate together and solve 
problems, we bring about the best outcomes 
for children in our schools. We have enjoyed 
a collegial and positive professional working 
relationship throughout this process. The end 
result has been improved teacher working 
conditions and improved student learning 
conditions. 

I also strongly urge you to oppose HB 159, 
which would prohibit dues deductions for public 
employees, thereby making it more difficult 
for teachers to maintain membership in their 
chosen professional organization. This bill would 

severely limit a teacher’s access to membership 
in their professional organization, thus 
weakening their voice. 

Educators are a major stakeholder in the 
education of our kids. We deserve a seat at 
the table, a voice in the room, and the right to 
belong to an organization that works to improve 
the lives of students and school personnel. 

This time a year ago, the TEA was commended 
by the Tennessee General Assembly for working 
closely with the legislators to make changes 
that allowed our state to win millions in federal 
Race to the Top dollars. Simply put, this could 
not have been accomplished without Tennessee’s 
teachers at the table. Please oppose any 
attempts to weaken, dilute, or erase the voice of 
Tennessee’s teachers during this critical era of 
school reform. The TEA is not a barrier to reform, 
but a necessary partner in school reform efforts 
and initiatives. 

Sincerely, 
Jessica Holman
Knox Co. EA president & TEA board member

4. TEA members, dressed in red, 
fill the room during the February 
16 Senate Education Committee 
meeting. 5. Jerry Winters of TEA 
Government Relations appeals 
to legislator’s common sense. 6. 
Sumner Co. teacher Mary Pappas 
tells Sen. Jim Summerville that he 
does not represent the interests of 
teachers when voting for bills like 
SB 113.

Photos by Jim DeMain.
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According to PostPolitics, Rep. Debra Maggart praised the Senate Education 
Committee’s move on February 16 to take away professional negotiations from teachers.

“Today’s vote by the Senate Education Committee is a strong move towards real 
reform in Tennessee,” Maggart was quoted as saying. “This is a step in the right direction 
as we wrestle away control from the selfish interests of the unions and give it to parents 
and teachers.”

According to PostPolitics, Maggart pledged to “work tirelessly to make sure we follow 
suit here in the House.”

As many members of the 107th Legislature attempt to drive a wedge between 
Tennessee’s teachers and TEA, hundreds of active and retired teachers visited Capitol Hill 
in recent weeks to tell their elected officials that they are TEA and TEA is their voice. 

“It’s time for Tennessee’s teachers to redouble our efforts to defeat anti-teacher and 
anti-TEA legislation,” said TEA President Gera Summerford. “We need to demonstrate 
to Representative Maggart and her legislative colleagues that their constituents do not 
support measures to silence Tennessee’s teachers and TEA.”

TEA Members Called to Redouble Efforts

The General Assembly should defeat, 
or at least amend, legislation that would 
dramatically alter Tennessee’s teacher 
tenure law.

A bill sponsored by state Sen. Bill 
Ketron, R-Murfreesboro, would allow 
the board of education to grant tenure 
to teachers at any time between their 
third and 10th year of service. It would 
also eliminate judicial review of the 
decision to suspend or dismiss a teacher 
for incompetence, inefficiency, neglect 
of duty, unprofessional conduct or 
insubordination.

Ketron’s 
legislation is an 
apparent attempt 
at the state level 
to get rid of bad 
teachers, who 
seem to have 
become the 
scapegoats for 
all of society’s problems in the last few 
years.

What it would do, however, is 
discourage people from entering the 
teaching profession and take away the 
protection that teachers need to do their 
job.

Under current law, teachers can 
be granted tenure after their third 
year. Until then, they can be dismissed 
without the principal or the school 
system showing cause.

Three years is plenty of time for 
principals to determine whether a 
person is effective in the classroom 
and can continue building a career as a 
teacher. Giving the board of education 
the authority to grant tenure any 
time between three and 10 years will 
only leave teachers in limbo and give 
administrators too much control over 
their careers.

This would allow a teacher who has 
been effective in the classroom for eight 
to nine years to be replaced suddenly by 
a principal who needs to hire a history 
teacher who just happens to be an 
assistant football coach.

Teachers’ careers should not be 
placed at such whims of administrators, 
but that’s what could happen if the 
Legislature derails the tenure law.

Part of the problem is that many 
people don’t understand the law, 
believing that once a teacher makes it 
through the probationary period and 
receives tenure, he or she can’t be fired.

That’s simply not true.
A teacher’s certificate in Tennessee 

can be revoked if they are found guilty 
of immoral conduct. They can also be 
dismissed or suspended on grounds of 
incompetence, inefficiency, neglect 
of duty, unprofessional conduct or 
insubordination.

School systems also must give 
teachers due process if they take action 
to fire them. Teachers should be able to 
defend themselves, and the Legislature 
shouldn’t eliminate a teacher’s 
opportunity to seek redress in the courts 
if they feel they’ve been fired for no 

reason.
Tenure laws 

are designed to 
give teachers 
freedom from the 
personal fancy 
of principals, 
directors and 
school board 
members who 

years ago could place unfair demands on 
them and fire them for no reason.

If the Republican-controlled 
Legislature feels it must change the law, 
it could go with a three- to five-year 
time frame for granting tenure, but 10 
years is too long for an administrator to 
allow a teacher to dangle in the wind.

This bill should either be defeated or 
amended.

Daily News Journal Editorial: 
Tenure Bill Not Fit For Passage

Teachers’ careers should 
not be placed at the whims of 
administrators, but that’s what 
could happen if the Legislature 
derails the tenure law.
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Need information, services?
Mitchell Johnson
Assistant Executive Director for Affi liate Services
Ronny Clemmons & Donna Cotner
Managers of UniServ
Tennessee Education Association, 801 Second Avenue 
North, Nashville, TN 37201-1099
(615) 242-8392, (800) 342-8367, FAX (615) 259-4581

UniServ Coordinators
District 1 — Harry Farthing, P.O. Box 298, Elizabethton, 
TN 37644; phone: (423)262-8035, fax: (423)262-8053; 
Assns: Carter, Johnson, Sullivan, Bristol, Kingsport, North-
east State C.C. District 2 — Jennifer Gaby, P.O. Box 70, 
Afton, TN 37616; (423)234-0700, fax: (423)234-0708; Assns: 
Greene, Greeneville, Unicoi, Washington, Elizabethton, 
Johnson City, ETSU. District 3 — Mike Lee, 1607 Solod 
Drive, Morristown, TN 37814; (423)587-8001, fax: (423)587-
8550; Assns: Cocke, Newport, Hancock, Hamblen, 
Hawkins,  Rogersville, Walter State C.C. District 4 — Tina 
Parlier, P.O. Box 74, Corryton, TN 37721; (865)688-1175, 
fax: (865)688-5188; Assns: Claiborne, Grainger, Jefferson, 
Union. District 5— Jim Petrie, Knox County Education 
Association, 2411 Magnolia Ave., Knoxville, TN 37917-
8289; (865)522-9793, fax: (865)522-9866; Assns: Knox, 
UT-Knoxville, Pellisippi State C.C. District 6 — Reba 
Luttrell, 503 Cardinal St., Maryville, TN 37803; phone/fax: 
(865)983-8640; Assns: Blount, Alcoa, Maryville, Monroe, 
Sweetwater, Loudon, Lenoir City District 7 — Donna 
Jerden, P.O. Box 222, Wartburg, TN 37887-0222; phone/
fax: (423) 346-6165; Assns: Anderson, Clinton, Oak Ridge, 
Campbell, Morgan, Scott, Oneida, TSD District 8 — Jim 
Jordan, P.O. Box 4878, Cleveland, TN 37320; phone/fax: 
(423)472-3315; Assns: Bradley, Cleveland, McMinn, Ath-
ens, Etowah, Meigs, Polk, Rhea-Dayton, Cleveland State 
C.C. District 9 — Dannise McKinney, P.O. Box 117, Kings-
ton, TN 37763; phone/fax: (865)882-8211; Assns: Bledsoe, 
Cumberland, Fentress, York Institute, Roane, Sequatchie, 
White, Van Buren, Roane State C.C. District 10 — Rhonda 
Catanzaro, Hamilton County Education Association, 4655 
Shallowford Rd., Chattanooga, TN 37411; (423)485-9535, 
fax: (423)485-9512; Assns: Hamilton County, Chatta-
nooga State C.C., UT-Chattanooga District 11 — Emily 
Watson, 207 Country Estates Drive, Winchester, TN 37398; 
phone/fax: (931)967-0175; Assns: Coffee, Manchester, 
Tullahoma, Franklin, Grundy, Marion, Warren District 
12 — Shannon Bain, 1001 Rhett Place, Lebanon, TN 
37087; phone: (615)547-7769, fax: (615)547-7879; Assns: 
Clay, DeKalb, Jackson, Macon, Overton, Pickett, Putnam, 
Smith, Trousdale, TTU District 13 — Arthur Patterson, 
101 Copperas Court, Murfreesboro, TN 37128; phone: 
(615)907-9912, fax: (615) 907-5490; Assns: Cannon, Wilson, 
Lebanon S.S.D., Volunteer State C.C. District 14 — Susan 
Young, P.O. Box 422, Madison, TN 37116-0422; phone/fax: 
(615)865-9700; Assns: Cheatham, Murfreesboro, MTSU, 
Rutherford, TSB, TN Department of Education District 
15 — Miley Durham, P.O. Box 10, Lawrenceburg, TN 
38464; phone/fax: (931)766-7874; Assns: Bedford, Giles, 
Lawrence, Lincoln, Fayetteville, Marshall, Moore, Motlow 
State C.C. District 16 — Alice Spicer, 106 Stillwater Trail, 
Hendersonville, TN 37075; (615)826-1394, fax: (615)826-
4589; Assns: Clarksville-Montgomery, Robertson, APSU 
District 17 — Forestine Cole, Ralph Smith, Theresa 
Turner, Metro Nashville, 531 Fairground Court, Nashville, 
TN 37211; (615)726-1499, fax: (615)726-2501; Assns: Metro 
Nashville, Nashville State C.C., TSU, Department of Higher 
Education District 18 — Jackie Pope, 2326 Valley Grove 
Dr., Murfreesboro, TN 37128; (615) 898-1060, fax: (615) 
898-1099; Assns: Lewis, Maury, Williamson, Franklin 
S.S.D., Columbia State C.C. District 19— Melinda Webb, 
56 Lakeview Cove, Linden, TN 37096; (931)593-3532, fax: 
(931)593-3543; Assns: Decatur, Dickson, Hardin, Hickman, 
Houston, Humphreys, Perry, Wayne District 20 — Maria 
Uffelman, P.O. Box 99, Cumberland City, TN 37050; phone/
fax: (931)827-3333; Assns: Benton, Carroll (West Carroll) 
Central, Clarksburg, Huntingdon, McKenzie, Gibson, 
Bradford, Humboldt, Milan, Henry, Paris, Stewart, 
Weakley, UT-Martin, FTA District 21 — Lorrie Butler, 
P.O. Box 387, Henderson, TN 38340; (731)989-4860, fax: 
(731)989-9254; Assns: Chester, Hardeman, Henderson, 
Lexington, Jackson-Madison, McNairy, Jackson State C.C. 
District 22 — Karla Carpenter, P.O. Box 177, Brunswick, 
TN 38014; (901)590-2543, fax: (901)382-1433; Assns: 
Crockett, Dyer, Dyersburg, Haywood, Lake, Lauderdale, 
Obion, Union City, Tipton, Dyersburg State C.C. District 
23 — Zandra Foster, 3897 Homewood Cove, Memphis, TN 
38128; phone/fax: (901)377-9472; Assns: Fayette, Shelby, 
Univ. of Memphis, Southwest Tenn. C.C., University of 
Memphis. Priority Local Team Field Organizers —  Jeff 
Garrett, Cheryl Richardson, Rhonda Thompson, 801 
Second Avenue North, Nashville, TN 37201; (615)242-8392 
or (800)342-8367 Assns: Sevier, Sumner, Trenton. MEA — 
Ken Foster, Executive Director; Susanne Jackson, Terri 
Jones, Tom Marchand, Herman Sawyer and Marilyn 
Webley, MEA, 126 South Flicker Street, Memphis, TN 38104; 
(901)454-0966, fax: (901)454-9979; Assn: Memphis.

www.teateachers.org
www.nea.org

Show of Support—Tennessee’s teachers are joined on Capitol Hill on 
February 23 by several labor unions, which expressed solidarity with 
TEA as it fights hostile legislative measures. TSBA is behind the bill 
aiming to take away teachers’ collective bargaining rights. 
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By Mike Lee
A union is a group of individuals who join together for 

collective action. The Tennessee School Boards Association 
(TSBA), which is opposing professional negotiations by 
teachers, is a union. On the TSBA Web site, Executive 
Director Tammy Grissom states: “TSBA provides school board 
members a collective voice in matters of legislation and 
public education concerns.” At the same time, the TSBA is 
working to take away the collective voice for teachers. 

A lot has been said recently about the rights of an 
individual to make individual contracts with boards of 
education. While that may sound good to a few, this premise 
simply doesn’t work. 

Grissom also states, “Individually, school boards may 
find it financially impossible to employ their own specialists 
in such areas as legislation, school law, policies and 
community relations.” The same is true for teachers. Few 
teachers would have the resources necessary to individually 
bargain or to plead personal causes. 

Sometime in the 1970s as a local association president, 
I went before the Hamblen County Board of Education to ask 
that teachers be allowed to have deductions for association 
dues. United Way and other groups were provided this 
convenience, but not the association. A board member, Mr. 
Rouse, pulled a $100 bill from his billfold and said, “If you 
don’t have enough money to pay your dues, I will lend you 
this.” He then moved to the next item on the agenda. 

TSBA wants to eliminate teacher dues deductions 
for professional association dues. The dues received 
from school board members are paid by the citizens of 

Tennessee through taxation. The dues paid by teachers come 
voluntarily from their own pockets. 

The TSBA wants to collectively stifle teachers so school 
boards can return to the days when teachers were seen, but 
not heard. They want obedient teachers, as well as obedient 
children, in the classrooms. Much of the education policy 
that is in place today simply doesn’t work because it was 
designed by those outside the classroom. 

Everyone is an expert on education because they once 
attended school. 

Collective bargaining has assured teachers a voice that 
would easily be ignored without the power of unity. A single 
sheet of paper in the hands of a very small child can be 
shredded to bits in seconds. However, if that same sheet 
is bound together in a thick stack or book, most adults 
would find it difficult if not impossible to rip it in two as a 
whole unit. To effectively advocate for our students and for 
ourselves as teachers, we must retain that collective voice. 

The world is watching as we tackle overt attempts to 
silence the voices of unions which represent workers in our 
country. We are feeling some of the pain of previous union 
members who were jailed, beaten, and murdered because 
they wanted a decent wage and better working conditions. 

The initial bills in the legislature were filed to silence 
TEA; a bill filed later will remove the requirement that 
supervisors, principals, and teachers be licensed. And they 
say they are doing all this to reform education. With the 
new legislature assisted by TSBA, we’ll soon go from public 
schools to reformatory schools. 

Mike Lee is a TEA UniServ Coordinator in East Tennessee.
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